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VERY SHORT OVERVIEW



ONE SENTENCE PRESENTATION:



Detailed guide that help us understand the various 
behavior patterns in humans and how they can be used to 

our advantage.



CORE IDEA:



Learn how to spot life-sucking bastards, how to tack-
le them, and how to become more aware of your own 

self-destructing actions.



KEY LESSONS:



1. ACCEPT PEOPLE AS THEY ARE
 



Don’t try to change people, rather, try to understand them. 
Listen to what they have to say. Later, use this knowledge 

to your advantage. 



2. PLAY A ROLE 



Don’t be yourself. Create a persona that suits you best. We 
are all actors in the stage of life. Nowadays you have the es-

sential tools (social media) to become whoever you desire.



3. TOXIC PEOPLE YOU SHOULD AVOID



3.1. THE HYPERPERFECTIONIST:



They work hard and can inspire but have issues with task 
delegation. They are constantly supervising others and are 

never truly satisfied with your performance. 



3.2. THE RELENTLESS REBEL:



Fun and exciting because they don’t obey others, but 
impossible to work with. They always do what they please 

and ignore everything others say.



3.3. THE PERSONALIZER:



Sensitive and nice. They are quite intelligent but they 
cannot accept criticism towards their work. They take 

everything personally and will surely get back at you for 
something you did in the past.



3.4. THE DRAMA MAGNET:



They always have a story to tell and it’s usually exciting 
and animated. At some point, things get really ugly though. 
They always position themselves as the victim and others 

are always to blame.



3.5. THE BIG TALKER:



Everything they do is unique, according to them. In reality, 
though, they are full of crap. They want to lure you into 

the project and make you do all the work for them. Later, of 
course, take all the credit.



3.6. THE SEXUALIZER:



Full of sexual energy. They see every relationship as 
potentially sexual. These people cheat, get addicted to 

pornography and tend to sexually abuse others.



3.7. THE PAMPERED PRINCE/PRINCESS:



Their overall behavior is pompous and it’s like they’re 
destined to wear a crown. If they don’t get what they want 

though, they’ll go crazy and will surely do their best to 
make your life miserable.



3.8. THE PLEASER:



Always happy to help, no matter the circumstance. Yet, 
behind the smiles and the niceness, there is another perso-
na. Someone who will try to take your position. Always be 

alert when dealing with such people.



3.9. THE SAVIOR:



You’ll hear them talking about success, entrepreneurship, 
hustle. There’s a lot you can learn from them but don’t get 
too involved in their always-trying-to-help pattern. As 
some point, they’ll ask for something in return and this 

thing will cost a lot.



4. DON’T WAIT FOR SOMETHING BETTER 
TO HAPPEN



Life inevitably becomes boring and constantly pursuing 
something new and exciting is not the solution. Focus on 

strengthening your relationship with the people around you 
and becoming better at the field you’ve chosen. 



5. WE’RE EMOTIONAL CREATURES WITH A 
TENDENCY TO SLACK OFF



We desire things to be rather easy in life and gravitate 
towards taking the path of least resistance. This doesn’t 

lead to any beneficial outcomes. The solution: persistence. 
Become relentless in your desire to be better. Train your 

body and mind to endure pain.



ACTIONABLE BOOK NOTES:



On Leadership: Provide far-reaching vision, so people can 
see the global picture. Later, give them practical tasks.



Influence: Instead of focusing on what you want and de-
sire in the world, train yourself to focus on others. Let other 

people talk.



Stay up-to-date: The only thing constant in life is change. 
There is nothing ever static. This leads to loopholes in our 

knowledge if you don’t upgrade yourself.



NOTABLE QUOTES:



“Sometimes the best action is nonaction – let the dynamic 
play itself out to understand it better; let the enemy hang 

itself by its aggressive actions.” Robert Green


